THE CORPORATION OF THE TOWN OF CALEDON
BY-LAW NO. 2026-017

A By-law to provide for the annual remuneration of
Council members, the authorization of expenses to be
paid and to repeal By-law 2023-014 and its amending

By-law 2025-053

WHEREAS the Municipal Act, 2001 section 283(2) provides a municipality may only pay the
expenses of the members of its council or of a local board of the municipality and of the
officers and employees of the municipality or local board if the expenses are of those
persons in their capacity as members, officers or employees and if, the expenses are
actually incurred; or the expenses are, in lieu of the expenses actually incurred, a
reasonable estimate, in the opinion of the council or local board, of the actual expenses that
would be incurred;

AND WHEREAS the Municipal Act, 2001 section 284(2) provides that a municipality shall
identify the by-law under which the remuneration or expenses were authorized to be paid;

AND WHEREAS the Council of The Corporation of the Town of Caledon deems it necessary
to repeal and replace By-law 2023-014 to reflect recent changes to the annual
remuneration for members of Council;

NOW THEREFORE the Council of The Corporation of the Town of Caledon ENACTS AS
FOLLOWS:

1. The Mayor shall receive an annual remuneration of $127,742 for the calendar year,
annually adjusted to increase by 3.62% per year over the course of the 2026-2030
Term of Council, and any cost of living adjustments as approved by Council.

2. Councillors shall receive an annual remuneration of $54,437 for the calendar year,
annually adjusted to increase by 3.75% per year over the course of the 2026-2030
Term of Council, and any cost of living adjustments as approved by Council.

3. Such remuneration shall be paid following the same schedule as the payment of
wages and salaries for staff, and in the event of the death of a member of Council or
upon their ceasing to be a member for any reason before the expiration of their term
of office, the amount payable to them or their personal representative(s) shall be in
proportion to the period of their service during such term.

4. The annual remuneration paid to members of Council does not include their
remuneration as a member of Peel Regional Council or any agency, board,
commission, corporation, society or other similar organization to which the member is
appointed by Council. This remuneration shall be separate and above the annual
remuneration paid to members of Council.

5. Members of Council shall be entitled to receive the following benefits upon the same
terms that are made available to staff of the Town:
(1) Extended Health and Dental Insurance,
(2) Group Life Insurance,
(3) Accidental Death and Dismemberment Insurance, and
(4) Participation in the Ontario Municipal Employees Retirement System (OMERS).

6. Council expenses are authorized to be paid as prescribed in an established Council
Expense Policy as approved by Council resolution.

7. By-law 2023-014 and its amending By-law 2025-053 thereto are hereby repealed.

This By-law shall come into full force and effect on November 15, 2026.

Kevin Klirgenberg, Municipal Clerk
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